From: Stanford, M. (Michelle)

To: Boutros, Hannah; Hernandez, Charlene; Wakcher, Sandra; Thompson, Shonna - HR

Cc: Fredrick, S. (Shelley); Davis, S. (Stephany); George Peterson; Solis, D. (Danyell); Cousineau, Rasch
Subject: San Bernardino County Saving in Your Retirement Plan Presentation (Roth Slides) Final Version
Date: Friday, May 15, 2026 10:41:43 AM

Attachments: San Bernardino County Saving in Your Retirement Plan Presentation FINAL.pptx

CAUTION: This email originated from outside of the organization. Do not click
links or open attachments unless you can confirm the sender and know the
content is safe.

Hi Everyone,

Attached is the compliance approved San Bernardino County Roth Deck for your final
files and use.

The COLA limits are variably approved so they can be updated as applicable when new
limits are announced later this year. The presentation is approved through April 2028.

If you have questions or need any additional information regarding the presentation,
please let me know!

Kind regards,

Michelle Stanford
Participant Engagement Consultant

Voya Financial

T (860) 580-2346
michelle.stanford@voya.com
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Welcome to today’s presentation entitled “Saving in your retirement plan”.
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Important Information

Not FDIC/NCUA/NCUSIF Insured I Not a Deposit of a Bank/Credit Union I May Lose Value I Not Bank/Credit Union Guaranteed I Not Insured by Any Federal Government Agency



Any insurance products, annuities and funding agreements that you may have purchased are sold as securities and are issued by Voya Retirement Insurance and Annuity Company (“VRIAC”). Fixed annuities are issued by VRIAC. VRIAC is solely responsible for meeting its obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan Services, LLC (“VIPS”). Neither VRIAC nor VIPS engage in the sale or solicitation of securities. If custodial or trust agreements are part of this arrangement, they may be provided by Voya Institutional Trust Company. All companies are members of the Voya family of companies. Securities distributed by Voya Financial Partners, LLC (member SIPC) or other broker-dealers with which it has a selling agreement.  All products or services may not be available in all states.
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Retirement Advisory Distribution and Tax Sheltered Annuity representatives, keep

this slide.





Legacy VFA representatives, hide this slide.
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Important Information

Variable annuities are long-term investments designed for retirement purposes. Early withdrawals prior to age 59½ may be subject to a 10% premature distribution penalty tax, unless an exception applies. Money taken from the annuity will be taxed as ordinary income in the year the money is distributed. Account values fluctuate with market conditions, and when surrendered the principal may be worth more or less than its original amount invested. An annuity does not provide any additional tax deferral benefit, as tax deferral is provided by the plan. Annuities may be subject to additional fees and expenses to which other tax-qualified funding vehicles may not be subject. However, an annuity does provide other features and benefits, such as lifetime income payments and death benefits, which may be valuable to you.



Variable investments, of any kind, are not guaranteed and are subject to investment risk including the possible loss of principal. The investment return and principal value of the security will fluctuate so that when redeemed, it may be worth more of less than the original investment. In addition, there is no guarantee that any variable investment option will meet its stated objective. 



All guarantees are based on the financial strength and claims-paying ability of the issuing insurance company, who is solely responsible for all obligations under its policies.
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Keep this slide if presenting to the following, otherwise, hide slide.



Retail VA market (individual variable annuities)

Tax Exempt Market (group healthcare, government, education)

TSA Market (individual tax deferred annuity)

Corporate Market
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Building your retirement income







Savings/Outside Investments

457(b) Deferred Compensation Pension Benefit
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Your San Bernardino 457 Plan is a supplement to the Pension (SBCERA) and any outside savings or investments.
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Rule of thumb

Source: Saving Fitness; A Guide to Your Money and Your Financial Future, U.S. Department of Labor, Employee Benefits Security Administration. September 2021.



How much to save and when?



 





Assume you’ll need to

replace about 80 percent of your pre-retirement

income.

What kind of retirement do you want? What expenses do you anticipate?









Information contained s proprietary, confidential and non-public and is not for public release.



So how much will you need to save for the kind of future you’re envisioning? 



The answers will always vary and rely on factors such as:

    How much do you already have saved?

    How long have you been saving?

    What is it you want to do when you retire and how much will that cost?
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Why your 457(b) Plan is important

You pay yourself first and help close your retirement income gap.

Dollar or percentage contributions are automatically deducted from your pay.



When you don’t see it, you don’t miss it...

 ...and you don’t spend it.
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When you join your employer’s plan, your contributions will be automatically deducted from your paycheck once you’ve completed the enrollment process.  There are no long lines to wait in, no errands to try and rush through a lunch hour or on weekends, no hassles.



When your paycheck is issued, your contributions will already have been applied to your account . . . you’ve paid yourself FIRST before you start using your take-home money to pay everyone else.
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457(b) Plan contribution limits

For 2026, 457(b) contributions are:





The lesser of 100% of includible compensation 


or 



$24,500



But there are other provisions which may help you contribute more to your existing plan...











Information contained s proprietary, confidential and non-public and is not for public release.



Review Contribution Limits
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Age 50-59 or 64+ catch-up / Age 60-63 catch-up



* Subject to annual cost of living adjustments

NOTE: This provision must be elected in the plan document to be utilized.

Employees age 50 and older are eligible to make additional 457(b) contributions. 


Under a change made in SECURE 2.0, the maximum amount an employee can contribute will differ based on their age on December 31.



If you are age 50-59 or 64+...

For 2026, the potential additional contribution is $8,000*

If you are age 60-63

For 2026, the potential additional contribution is $11,250*
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Employees age 50 and older may be eligible to make additional 457(b) contributions. For 2016, the potential additional contribution is $6,000 and is subject to annual cost of living adjustments in $500 increments.  Age is the only eligibility requirement.



The age 50+ Catch-up and the Special 457(b) Catch-up cannot be used simultaneously.  You must use whichever catch-up lets you defer the greater amount.



 Read slide.



Special 457(b) catch-up

The 457(b) Special Catch-up Provision* permits increased annual contributions. The catch-up limit is the lesser of:



Twice the annual contribution limit 

(for 2026, that would be $49,000) 


or



The annual contribution limit for the year, plus underutilized amounts from prior taxable years (only those years beginning on or after 1/1/1979 in which you were eligible to participate in your employer’s 457(b) plan can be used).  

* This provision must be elected in the 457(b) plan document to be utilized.  A calculation is required to ascertain eligibility.
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If you’re in the enviable position of being able to contribute the maximum amount as determined by the IRS and can afford to contribute more, your employer’s plan may offer you that opportunity.



The Special 457 Catch-up can only be elected during the three years (consecutive) prior to, but not including, the year the participant attains Normal Retirement Age, as defined by the 457(b) plan. A participant must select only one Normal Retirement Age under all 457(b) plans of that employer.



This provision must be elected in the 457(b) plan document to be utilized.  A calculation is required to determine eligibility. You should consult with an independent tax advisor or financial professional to determine whether you qualify for this catch-up provision.
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San Bernardino 457(b) Deferred Compensation Plan Savings Options

Two ways to save

				Traditional 457		Roth 457

		Money going in		Contributions are deducted from your salary before taxes, reducing your taxable income.		Contributions are made with after-tax dollars which are subject to federal, state and local income tax withholding up front.

		Earnings, if any		Earnings are tax-deferred, until withdrawn.		Earnings are tax-free as long as qualifying conditions are met.*

		Money coming out		Distributions are taxable as current income.		Distributions are tax-free as long as qualifying conditions are met.*

		Money moving on		Rollovers can move to another traditional governmental 457(b), 403(b), 401(k), or traditional or Roth IRA.		Rollovers are allowed to move to another Roth account in a 457(b), 403(b), 401(k) or Roth IRA.**

		Required minimum distribution (RMD)		The IRS requires RMDs to begin at age 73 or retirement, whichever is later.		The IRS requires RMDs to begin at age 73 or retirement, whichever is later.



* Distributions at retirement are tax-free as long as participant contributions have been in the plan for a minimum of five years and the participant is at least 59½ and retired, or disabled or deceased.

** Rollovers to plans other than a governmental 457(b) Roth plan will be subject to the IRS premature distribution penalty, unless an exemption applies.
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Read slide.
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Which way to save?

You can choose:

Traditional 457 contributions;

Roth 457 contributions; or

A combination of both.



A combination of traditional pre-tax and after-tax contributions may be beneficial if you:

Would like tax-free retirement income but also want the current tax deduction on your pre-tax contributions

Believe your taxes in retirement will be about the same or are unsure where taxes are headed in the future

Would like the flexibility to hopefully optimize your tax strategy each year during retirement
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Read slide.
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Making a decision that’s right for you





Are you just beginning your career?

What is your current tax bracket?

What do you expect your tax bracket to be at retirement? 

Do you want to pay taxes now or in the future? 

Can you afford a reduction in your current take-home pay? 

Do you want to spread your tax strategy between pre-tax and Roth contributions?
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Here are some questions to think about in helping you decide whether Roth contributions are right for you. 



Are you just beginning your career, anticipate pay raises in the future and want to pay taxes now rather than at retirement when your income and tax rate could be higher?



Are you unsure what tax rates will be in the future and concerned they may increase by the time you retire?



Are you willing to pay taxes today for potentially tax-free distributions in the future - or would you prefer to have a current tax benefit and pay taxes on your distribution later?



Can you afford a reduction in your take-home pay in order to contribute Roth contributions?  Roth contributions will not reduce your taxable income like Pre-tax contributions do. As a result, you will be paying taxes on a higher amount, which could reduce your take-home pay. In addition, Roth contributions will increase your adjusted gross income.  Many tax credits and deductions (for example, student loan deductions, medical expense deductions and child care tax credits) are based on adjusted gross income.



Do you want to spread your tax strategy between pre-tax and Roth contributions to provide additional flexibility?  For example, do you like the idea of tax-free income at retirement, but also like the current tax deduction on your pre-tax contributions?

12



Meet Linda



Linda (Age 25)

Wants long-term tax-free growth potential

Isn’t worried about tax deductions now

Confident her salary will increase in the coming years

Expects to be in a higher tax bracket when she retires
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To help understand who may benefit from Roth contributions, we will discuss examples that illustrate the impact of making pre-tax contributions versus Roth contributions.



Read slide.
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Comparing Linda’s options





		Comparing Linda’s options:		Pre-Tax		Roth After-Tax

		Gross Income		$35,000		$35,000

		Pre-Tax Contribution (4% of pay)		$1,400		$0

		Taxable Income		$33,600		$35,000

		Federal Income Tax (12%)		-$4,032		-$4,200

		Roth After-Tax Contribution (4% of pay)		$0		$1,400

		Net Take Home Pay		$29,568		$29,400

		 		 		 

		Annual Plan Contribution		$1,400		$1,400

		Total Contribution Over 40 Years		$56,000		$56,000

		Contribution Value At Retirement (Assuming Investment Gains of 6% per year)		$223,646		$223,646

		Federal Income Tax At Retirement (12%)		-$71,567		$0

		After-Tax Value At Retirement		$152,079		$223,646



This is a hypothetical example for illustrative purposes only and does not represent current or future performance of any specific investment. No guarantees are made as to the accuracy of this illustration. This information does not serve, either directly or indirectly, as legal, financial or tax advice and you should always consult a qualified professional legal, financial and/or tax advisor when making decisions relative to your individual tax situation.
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Read through example
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Meet Jeff



Jeff (Age 50)

In his “peak” earning years

Wants a current tax break

Can’t afford to lose a tax deduction right now

Expects to be in a lower tax bracket when he retires
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To help understand who may benefit from Roth contributions, we will discuss examples that illustrate the impact of making pre-tax contributions versus Roth contributions.



Read slide
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Comparing Jeff’s options

		Comparing Jeff's options:		Pre-Tax		Roth After-Tax

		Gross Income		$100,000		$100,000

		Pre-Tax Contribution (7% of pay)		$7,000		$0

		Taxable Income		$93,000		$100,000

		Federal Income Tax (24%)		-$22,320		-$24,000

		Roth After-Tax Contribution (7% of pay)		$0		$7,000

		Net Take Home Pay		$70,680		$69,000

		 		 		 

		Annual Plan Contribution		$7,000		$7,000

		Total Contribution Over 15 Years		$105,000		$105,000

		Contribution Value At Retirement (Assuming Investment Gains of 6% per year)		$168,180		$168,180

		Federal Income Tax At Retirement (12%)		-$20,182		$0

		After-Tax Value At Retirement		$147,998		$168,180







This is a hypothetical example for illustrative purposes only and does not represent current or future performance of any specific investment. No guarantees are made as to the accuracy of this illustration. This information does not serve, either directly or indirectly, as legal, financial or tax advice and you should always consult a qualified professional legal, financial and/or tax advisor when making decisions relative to your individual tax situation.
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Read through example



Please note that these hypothetical examples are simplified illustrations and do not consider pay or contribution rate increases, state or local taxes or any employer contributions you may receive. 



Employer matching contributions and any earnings are treated separately and are taxable upon distribution. 
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Is Roth a good choice?





























Yes   No

Answer the following questions to see if Roth may be a good choice:



The more you answer “yes” to these questions, the more you may want to consider Roth.



Do you plan to work quite a few more years until you retire?

Do you think your tax rate will be higher when you retire?

Are you willing to swap a current tax break for a longer-term tax break?

Can you afford to save more now, so you can contribute the same amount to your after-tax Roth 457(b) as you would to your pre-tax 457(b)?

Do you like the idea of diversifying your tax strategy, just as you diversify your investment strategy?

Are you focused on passing as much as possible to your heirs?

Do you currently max out your pre-tax contributions?
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Review slide.



17



Consider both pre-tax and Roth if you…

Aren’t sure whether your taxes will be higher or lower when you retire





Want to diversify your tax strategy



Still want to reduce your current taxable income



Seek the advice of a tax attorney or tax advisor prior to making a tax-related insurance/investment decision.
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Read slide.
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Calculating your options







Visit voyadelivers.com/Roth for detailed Roth information, saver scenarios and a helpful pre-tax vs. Roth calculator where you may enter your own personal assumptions. To access the calculator, click on Calculating your options within the Roth page.
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Read slide
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Consider your options carefully

You can make Roth contributions at any time in the future.

You are not required to take action now.

There are many aspects to consider.

Consult a professional financial or tax advisor.
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You can make Roth contributions at any time in the future.  



You are not required to take any action now.  



You should carefully consider your options and make a decision that is right for your personal situation.  



You may want to consult a professional financial or tax advisor to determine what is appropriate for your personal situation.
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Roth frequently asked questions

What is a qualified Roth distribution?


To be considered a qualified Roth distribution, and therefore tax free, there is a two-prong test that must be met: 

Five-year holding period, and 

Distribution on/after age 59½ (assuming you have separated from service), death, or disability. 



What is the five-year holding period? 


It determines when you can take tax-free distribution of your earnings. Subject to your plan's distribution rules, you can withdraw money from your Roth 457 tax-free, as long as you satisfy this five-year rule and meet certain events. To make a tax-free withdrawal from your Roth 457, your first Roth 457 contribution must have been made to your San Bernardino 457(b) retirement account at least five years ago and you must be at least age 59½ (assuming you have separated from service), become disabled, or die. Special rules apply to rollovers. 
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Read slide.
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Roth frequently asked questions

What are the differences between a Roth 457 and a Roth IRA? 


Income limitations: A Roth 457 doesn’t have the income limitations that apply to a Roth IRA. You can defer taxes on more money with the Roth 457, compared to the Roth IRA, To view the current contribution limits, visit voya.com/page/irs-limits-page.



Required minimum distributions: There are no required minimum distributions in the Roth IRA. However, Roth 457 distributions are required at the later of age 73 or the date you stop working for your employer. If you do not take your required minimum distribution, a 50% penalty would apply to all amounts not taken from the Roth 457 Plan. 

	

The Roth IRA does not have withdrawal restrictions (you can withdraw your Roth IRA funds at any time), while withdrawals from your Roth 457 are limited to severance of employment. unforeseeable emergency, death, disability, or attainment of age 73.



Rollovers: Roth 457 amounts may be rolled into another 40l(k), 403(b), or governmental 457(b) plan that has a Roth feature or to a Roth IRA. However, if the amounts are rolled to a Roth IRA, the amounts are subject to the five-year holding period associated with that Roth IRA.
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Read slide.
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How do I change my contributions to be pre-tax or Roth?

Go to cosb.beready2retire.com.

Log in using your Username and Password. 

If it is your first time logging in, click Register now. 

If you forgot your Voya Username or Password, click the corresponding Forgot link.

Once logged in, click on your retirement account, go to Contributions & Savings, and then click on the Manage Contributions section to make changes.
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Read slide.
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Local, telephone, and internet assistance

Voya local representatives

– 1030 Nevada Street, Suite 203

Redlands, CA 92374

(909) 748-6468 or (800) 452-5842























Investment adviser representative and registered representative of, and securities and investment advisory services offered through, Voya Financial Advisors, Inc. (member SIPC). 

		Customer contact center
(800) 584-6001		Custom website
http://cosb.beready2retire.com
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Read slide.
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Thank you!
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