
OPEN
ENROLLMENT

2026
June 1, 2026 - June 18, 2026



June 1st - Open Enrollment Begins
July 10th - Support documentation for adding

dependents or opt out/waive due

August 5th - Election changes

reflected on paycheck

June 18th - Open Enrollment Ends July 25th - Benefits become effective
August 19th - FSA elections

reflected on paycheck

Important Dates



Open Enrollment Events

Explore your benefit options at our in-person Benefit
Expos or online OE Webinars

In-person expos will feature vendors from both County and
union trust plans (Fire, Safety, & Teamsters)

Webinars will be split by type of benefit! The County
carriers and the union trust plans will have dedicated
webinars to review their plan offerings.

Attend an OE Event to learn about our benefits and for
a chance to win one of our amazing prizes!

link.sbcounty.gov/open-enrollment



What can you
change during

Open Enrollment?



Changes that can be made during Open Enrollment

Health Insurance
Medical
Dental
Vision

Tax Savings Plans
Flexible Spending

Account (FSA)

Life Insurance
Supplemental

AD&D
VGUL

MBO
Enhanced Wage 

Flexibility of Choice

Dependents
Add or Remove

Dependents

Opt-out/Waive
Opt-out or Waive

from Medical and/or
Dental Coverage

Tax Elections
Elect Before or After

Tax Deductions

Update EMACS
Information

Update EMACS
Contact info and

beneficiaries



Marriage certificate, domestic
partnership certification, birth
certicate, adoption orders, etc.

Newly Enrolled
Dependents

Opt-out / Waive

Proof of spouse’s/domestic
partner’s/parent’s employer

sponsered coverage that includes
the effective date of coverage.

Disabled Dependent
(OAD)

Disabled Dependent Certification
and birth certificate is required

for dependents who are over the
age of 26 and permanently

disabled.

Supporting Documentation
Proof of eligibility for all newly added dependents and opt-out/waive elections

must be submitted to EBSD
by 5:00 pm on Friday, July 10, 2026

Email supporting docs to EBSD@hr.sbcounty.gov



2026 - 2027
New Rates



Bi-Weekly Premium Rates Table

Rates Effective: July 11, 2026
Coverage Effective: July 25, 2026

Rate Table
https://link.sbcounty.gov/EBSD-RT2027

Benefits Calculator
https://link.sbcounty.gov/benefitscalc

https://link.sbcounty.gov/EBSD-RT2027
https://link.sbcounty.gov/benefitscalc




2026 - 2027
Plan Year Highlights



County Carriers & Plans

View and compare plan offerings: 
https://link.sbcounty.gov/Medical-

Dental-Vision-Plans

Blue Shield Trio HMO

Blue Shield Access + HMO

Blue Shield Signature HMO

Blue Shield PPO

Blue Shield Needles PPO

Blue Shield Virtual Blue
Needles PPO

Kaiser Virtual Complete HMO

Kaiser Choice HMO

Kaiser Traditional HMO

DeltaCare USA DHMO

Delta Dental DPPO

EyeMed Vision

https://link.sbcounty.gov/Medical-Dental-Vision-Plans
https://link.sbcounty.gov/Medical-Dental-Vision-Plans


COUNTY HEALTH PLANS

Free telehealth visits
24/7 advice line 
 1-833-574-2273
Manage care online at kp.org
or download app
Traditional HMO - $10 copay,
no charge for labs or
hospitalization
Virtual Complete HMO - $30
copay
Choice HMO - $40 copay

DHMO must select DeltaCare
USA provider

-Flat fee based on
service/tooth location
-No fee for most basic and
preventive services

DPPO can elect care from any
licensed dentist

Stay in PPO or Premier
networks for best pricing
$1,700 CY annual max
No fee for preventive care
(not counted towards CY
max)
$1,700 ortho lifetime max 

Benefits refresh August 1
annually
Free annual eye exam
(contact lens exam additional
cost)
$120 annual frame or contact
lens allowance
Additional $50 frame
allowance at PLUS providers
$0 copay on most standard
lenses
Dependents may be eligible
LASIK 15% off retail or 5% off
promotional

Free telehealth visits via
Teledoc (available 24/7)
Access any Urgent Care in the
Blue Shield HMO or PPO
network
Signature HMO - $10 copay 
No charge for labs or
hospitalization
Self-refer to specialists under
Level II coverage
Chiropractic care- $10 copay
(max 20 visits)
HMO Gold Trio - $25 copay 
Access+ HMO - $40 copay
PPO - 20% after CY deductible



Medical Carrier Special Programs

Blue Shield members have access to personalized
care management services at no additional cost.
This program connects you with dedicated care
teams who can help coordinate care, manage

chronic conditions, navigate the healthcare
system, and support you through complex or

ongoing medical needs.

Blue Shield Care Management

Kaiser members can enjoy complimentary access
to Calm and Headspace, two leading mindfulness
and meditation apps. Whether you're looking to

reduce stress, improve sleep, or support your
mental wellbeing, these tools provide guided

meditations, sleep stories, and wellness resources
right at your fingertips.

Calm & Headspace



Provides additional dental cleanings to
help maintain your oral health

Must be diagnosed with a qualifying
medical condition

Opt-in by visiting
www1.deltadentalins.com/smileway

Delta Dental
SmileWay Program

https://link.sbcounty.gov/smileway

https://link.sbcounty.gov/smileway


Flexible
Spending
Account

(FSA)

Voluntary Participation
Convenient pre-tax payroll
contributions
Elections must be made every year
(Must Re-Enroll)
Easy to use payment options
Pay for qualified medical expenses

Scan for more details!

Open Enrollment: June

Plan Year: July - July

Max Election: $3,400

Rollover: $680



Supplemental
Life Insurance  

Voluntary Participation
Duplicate coverage is not allowed if
spouse/domestic partner or child are
eligible for their own County life
insurance coverageSupplemental Term Life 

Coverage may be elected in increments of $10,000
for Employee and Spouse/Domestic Partner, or
$5,000 for Children. 

Coverage Election Maximums*:
Employee up to $700,000
Spouse/Domestic Partner up to $250,000
Child(ren) up to $20,000

*Subject to Evidence of Insurability (EOI) for
coverage amounts elected over select designated
amounts.

Accidental Death & Dismemberment
(AD&D)

Employee only or Employee + family
Pays in addition to term life for accidental
death
Pays percentage for loss of limb, sight,
paralysis & more
All coverage guaranteed
Maximum coverage up to $250,000



Modified Benefit Option (MBO)

The MBO provides full-time employees in eligible classifications
(job/title) the opportunity to convert from a position with
traditional benefits to a position with modified benefits.

Based on classification and bargaining unit

Employees can enroll or disenroll during Open
Enrollment each year
Complete the online form to enroll/unenroll

https://link.sbcounty.gov/MBO-Form

ENROLL TODAY!

Scan for
more

details!

https://link.sbcounty.gov/MBO-Form


Wellness Works Here
There are many ways to participate in the County’s Wellness program!

link.sbcounty.gov/Wellness



How to Review Your
County Benefits



Employee Benefits Website



2026-2027
Benefits
Guide

Condensed Benefits Guide

Full guide coming soon!



Benefits by Occupational Unit



Union Health &
Welfare Trusts



Teamsters Trust
Currently enrolled in County plans, Teamsters Trust, or Opting out of coverage

Does not have any changes = no action needed
Currently enrolled in County plans or Opting Out

Wants to make changes = enroll or opt out in EMACS 
Currently enrolled in Teamsters Trust plans

Wants to make changes to their Teamsters plan = contact Trust
Wants to change to a County plan = enroll in EMACS
Wants to Opt Out = opt out in EMACS

Currently Opting Out
Wants to enroll in Teamsters plan = contact Trust
Wants to enroll in County plan = enroll in EMACS

Teamsters Trust: Zenith American
(909) 494-2916

teamsters1932eligibility@zenith-american.com

EBSD
(909) 387-5787

EBSD@hr.sbcounty.gov



SEBA Trust
SEBA members will not be able to make medical, dental, or vision elections in EMACS.

They will only be able to make FSA and Life Insurance elections in EMACS.

Currently enrolled in County plans, SEBA Trust, or Opting out of
coverage

Does not have any changes = no action needed
Currently enrolled in County plans or Opting Out

Wants to make changes = Contact EBSD 
Currently enrolled in SEBA Trust plans

Wants to make changes to their SEBA plan = contact SEBA
Wants to change to County plans or Opt Out = contact SEBA and
EBSD

Currently Opting Out
Wants to enroll in SEBA plan = contact SEBA and EBSD

EBSD
(909) 387-5787

EBSD@hr.sbcounty.gov

SEBA Trust
(909) 825-4920



Local 935 Fire Trust

Ambulance Operator Unit (AOU)
Employees covered by this MOU will not be able to make medical, dental, or vision elections in EMACS.
However, if they want to make FSA or Life Insurance elections, they will need to enroll through EMACS. 

Currently enrolled in County plans or Fire Trust plans
Does not have any changes = no action needed

Currently enrolled in County plans
Wants to make changes to their County plan = enroll in EMACS 
Wants to enroll in Fire Trust plan = contact Trust

Currently enrolled in Fire Trust plan
Wants to make changes to their Fire Trust plan = contact Trust
Wants to change to a County plan = enroll in EMACS

Employees covered by this Trust cannot opt out or waive coverage.

EBSD
(909) 387-5787

EBSD@hr.sbcounty.gov

Fire Trust: Brown Insurance
(714) 460-7744

SBFire935@brownbis.com



Stay Connected

Updating your Contact Details in EMACS to add your preferred email
address and phone number will allow the County to rapidly facilitate

important communications to you, such as:

Pay Warrant Information
Benefit Updates
EMACS Changes

Payroll Specialist Communications
Department Updates



THANK YOU
For listening to our presentation.

PHONE
(909) 387-5787

WEBSITE
https://link.sbcounty.gov/EBSD

EMAIL
EBSD@hr.sbcounty.gov

ADDRESS
175 W 5  St, 1  Floor, San Bernardino, CA 92415th st

https://link.sbcounty.gov/EBSD
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